


 
 
 
 

Addendum to Charge 
 

 
2. Basis of the Charge 
 
On or about October 12, 2022, press reports appeared that the Employer would be 

making new and/or improved educational and health benefits available to all of its 

retail employees nationwide, with the exception of the Union-represented 

personnel at its Towson store.  When the Union received these reports, it contacted 

the Employer to confirm their veracity and, if true, to request that information 

about the denied benefits be provided to the Union.  The Employer confirmed that 

the reports were true but refused to provide any information about the benefits to 

the Union.  Inasmuch as the Employer had previously informed the Union and 

sought its agreement before implementing all previous nationwide changes, and the 

fact that the October 12th reports came two days prior to a representation election 

at the Employer’s retail store in Oklahoma City, the Employer's action in denying 

those benefits to the Towson employees was designed to threaten and intimidate its 

employees from seeking union representation, and to retaliate against those 

employees who had availed themselves of that right.  By subsequently refusing the 

Union’s request for information about those benefits the Employer unlawfully 

refused to comply with its duty to bargain with the Union in good faith. 




